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:',.,r COUNTY OF

. . GRAII'I‘ coun '1‘1'
DO,\FD OF COUT-TY COI IOHB...;

e,

: -'1 o':nm,mc..

‘ERI’P SYJ'.‘Zf OF PERSONIEL x\D.‘TI‘IISTRATIOIl II!' T:I

.COUUIY OF GLNT, LNACTING FUL"" AID REGULATIONS GOV '?NIH
:‘?24‘xCTICES AiD PROCZDU“.ES TOR L& IPLOY‘IIII!T, YOPKING COIIDI’I‘IO.I.J
: A]!D CO‘II’IZH.JATIOH; P.nOVIDI‘IG Fox TH“ AP!’OIH'Z'ZIJ -
30ARD AND PRESCR IDIH" 75 POVERS AMD DUTIZS.

IT OF A PERSOHI

~..,, -

BY THE '30 \uD or COUNTY CO‘”IISSIOAI:RS Iﬂ .\HD I‘O: '

G .'I‘, uT;\T.. 0" M.I'I ‘TE\ICO"

“Section 1 'rm.r: .\1.3 urmoum-— This ordinance.nay ba °

cited as tho "Gr._nt County Personncl Ordinancc" and 1.: adoptad -

’-;ur.,uant. to acction 15—36A—1 N Lu'\ 1953 (bcin" La'xs 197), Chapter




-Personnol Ordihanccf"

“Section’ 20 D“cx..x

’ ncl adainistration based solcly on qualification and ability

which will urovido greater economy and efficicncy in the

manasement of county alfairs and imnrove the quality of publie i

R

service, The oxdinance 15 based on ‘such merit Principles as:’
de " recruiting, solecting and advancing employees
on the basiz of their relative ability, Lnouledce and skills,
including open consiceration of ualificd applicants for
Anitial appointucnt:; "
B. providing c uitablc and adequato compcnsation,
C. trainin" eﬂnloyceu, as nccded to hs-urc ‘hizh- ’
..qunlity erfornance; B
' D._ retaining eaployees on tha bnuis of the ude;uacy
&of their nerformance, correcting 1nnde4uato ucrfornancn and

geparating cmployees whose inadequate performance cannot be

" corrected;

in all a.pects of personnel adminietration without regard to
':politicnl affiliation, religious erced, national origin, racc;

color or sexy physical or mental handican and with proper

ngand ror their privacy and constitutional rights ag ciltizens; R

and .
Fe assurlng that employees axze protected arainst

. ‘coercion for partican political pursoses and arg prohibited

X0 0“ PUhP0¢~.--The purpoae or the <R
. Y”crsonnel Oruinance 1s to e-taulish a merit system of person- . -

.

o assurinc fair treatmcnt of npnlicant- and employess

ts

1l



Personnel Ordinance -

fronm using théir ofriéial authority for the purpcse of inter-.

foring vith or affccting the reuult of an election or nomina-';:; R

5

tion for otricc.
Section 3. DEFLIITIONS.~-As used in the Porsonnel
Ordinance: .:. Co e

A. "App~11" neans a request for a hearina bcfore'J?

the Grant County Peraonnel Board, . ,

Be’ "Anolicant“ means a porson who hau nade formal

auolication on an official county porsonncl annlication for1 f;f

" for a oosition in the count/ cervicc'

C. Aapointin Authority" means the county officer.

‘or his desivnntcd rcprcscntative or department head vho has :,f

. the lawful aathority to nake avﬁointnenna to nOQiLions 1n ‘the
CL e

county uervicc, “from ccrtificd listsy
D._ "Asaociation" means the Public Eﬂaloyccs' letire~

“ment Assocation of Hew chico, cstabliyhcd under the Public (., -

'Fmoloyeos' Retirement kct; . .
Z. “Boarﬂ" means the GJANT County Peryonncl Bonrd,

_ Fe "Busines'" means a cornoration, partnershin, solo
nronrietorshin. firﬂ, organization or indiviaual carrying on a

buainess;

.
b aicaty

_ . ﬁ-' "Ccrtified Liut" means a 1ist of peroons who have':

pnsued an anpropriate o: aﬂination for a particular class and

’ 1ho arc elirible for annointﬂont to a. po.ition in tho county




e wlg

.20 08

.

T

' .enourh in povars and respons ibiucie.. thut thoy can he covared N

‘clected Ly popular voto or n'noint.ed to fill vacancies in elce-

e tive offlcecs

.- thoroof; - : '5

Por"onnol Ordlnanco e i'.'::

o v

‘ He "Clns"" means’ my croup ol‘ po..i'cion.. si'\ilar A

"

Ly the same qualifications and rabo of nay; - Lo o A

I’ "Comls:ion“ means the bo:ml ol‘ county co:m:ission— Con
* ) b . K . P . -‘v' ".
ers,

J. - "Compensation Plan" means n'pl:.n‘\-mich estnblishes,.'

’ for each class 1n.t,ha classification plan, a salary range vhich

conaolsts of minimum and maximun salaries and intermediata stepe; ' . !
) %. "Confidential Infomation" oeuns infomation 1hich :
by law ia not available to the nublic~ ' '

L. "County Ofi‘lcor" means any ofl‘icial oI‘ the col.m.y

.

a1, "Demrrnent." meang any office of an olected counr.y

official or a di..tinct divi..ion, br,mch or adminiat:rative "muo :

| "Dimctor" means the county per«onnel dircctov-- :

s

(County L.nager), ' ‘ i

O, “Emnloyce" noans o person in a po.air.ion in the A
’ county service uho has comploted hi:: orobationary period; '
R ""'nnloyar“ means tho county of Gr:mr., including
all dennrtmz.nts thercof or ..m authorlty having powsr ta i‘ill
nasitions i a department; T T T ]
Q. nZxempt “o-ition“ monns a position held b,r a pen- B

R uon nlcctoc. t'.o public of.[‘lce, tho inmudiam i‘lxst-in-line as=

- ) _;;,..




" atstant chosen by cuch elccbed oxlicial uiLh respect to thc

R R e e ot L R S U DY S

vt W b o atte W—— e -

P L S S

oL T “ ',:.-

exorciqn of the leval noucrs oi the officc, or an opoointec'n

.. . De "“rinsnelal InCQrcst" means an 1ntcr0ut held by

‘an incividunl, his snouso or n{nor cnxldrcn, which 15 (1) an’

ovmers hin inuere.t in busincad, or (2) nny ecmployment or pro-?

swective emﬁloyﬁcnt for vhich novotintionJ nhave nlr\huy beuun,_

~~f33‘?"3. "Grievan.e" ﬂ»ans an expressed dissatisfaction’’

by zn cﬂﬁloycc rcgardin— "o:kxn" conditlons or worlking rela- . " " A
" tlon-hipu, W ‘ o L R )
’ T T. “Handlcappad Individual"bn»nna a ohy ic_ll" or - Lt

,ﬁcntﬂlly handicapned indi"iduil who hes the bllit' to 3cxfo.1
thu duties of the poxition souzht or who is cocinllv comvctcnt

to mnint ain himsell in a worh cnvi*onmcnh" .

U. "Offical’ ch" n ans ‘an OfflCIJI uccxuion, rcco;—A.°

ﬁcndntion, aoprnval, gleanp"oval or other “cb101, which

involvee the use of digcretionary authority,

< . V. "Perconncl Policy" means the rnl 5 and re;ulationé

necnsoary to effcctuate thic orﬂin:ncc' : L L

e "Politicnl Orzanization" mcany a gronp of individ-

-, uals who have drgnni"dd primar ly for the 3urpouc of influ ncin~"“

t“e ouhCOﬁc of an clchion to uupvort chndidatnq on tha local,

ﬁ.l "Poeition" means’ anj ofricc, Job or ﬂosition‘orff G




3 .l y 8 :
. f‘q".l'so.' jl . ‘ .
. - :'. - :' ‘ .
5 : A : : ;."

Pbx'.onnﬂl Omin:mco B

_ Col Ry, -r"-wo w-ioncr" 'm:ms a ner—on 1n ‘a no*‘ition 1-1 -
A LU ey - c'mm;‘r ..e:—vice u‘xo iz -atill in thc ')mb:thion.u‘y neriod
IR L : ;ro—- that i:ion-'

- :.”.., " ‘u.rvich" means t;hc counf.y pe'r"onnel sarvice

A
craztad’ by the "cr.onncl Ordinanca, nm. 1nclu =¢5 all nositions

T covered Ly the Personnel Ordinance; and _ SR
PR REVENE o means

an e:mmj.nation of an adplicant's

and abllity, ang includes
-ten, oral, '>h"-*ic'_:

T qu-‘-li!‘ica:‘lons, fitness test thatg
‘ Qs urdte 1 or in the for

aof a demonstration
of silll ox &ny coabination thereof,

el Saction 1, covznia: OF ¥ZRVICZ,~~The farsonnal Ordinancg
S . “uend the sorvice caver all i:oun:y poaitiong cxeept:
L NERSUE de olftoinds electad by vopulyr

vota or apnointeq
Tto £111 v'cancie.. in elective’ orricc" (i.e, county

iy county sherife

cmmr." Lezes ;'o:, county clc"'

s county treasurep
, and nrobnte Judze); - : : :
3 S o Ce a'nLor.; of bOd!‘Ju, comxis;ion.., co
‘ Coe. c .

'_ suncri-n.r\m ent and the county m..na“ex‘.

C. not more thun one (1) first-in-line aszistant in.';

R the oflice of eacy offleial 1isteq in _Subseetion do o

- T ,: PERE Je  those of g ?rofezcional, technical op Scdentifye
. hature -, ich -.m contrictual OF temorary In nature; und

) S wy county eﬁaloyee, Af the’ co:xtni::sion, in it;.;

LT Mzeration decldes that the position iy

seetion 5, AT T I"IO" m GI!S.‘\L-—.'JO \I‘."l or COU’lTl’

com:ni:sioners,

Taittees, raad

one of nolicy making,
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3 and deputics as it fesls nccc°s1rv

-to conducb thc businnss of thc county,

- aa:{atxnb to the co11iu:‘on, a

** Pergonnel Ordinance

IQNSNS==CounT \H;G::——a4_c 2D COUITY OFFICIALS. ;
Ae  Purtusnt to Jection 15-37-1, W31, 1953 Compilde:
' tion, as 2aended, the Loard of county comaissioners shall

erxercige tha powers of the county of Grant ags a tody

politic
&nd corporate and, as uurh,

shall overuee thc general ad111i,-

tration and opecration of ‘the county, whlch includes the man-;f

agement of a personnsl system Soverning all employaes

rcounty, shall reprasent the county, and shall h

of the

ave the cara of
*the countv property dnd the ﬁ'nLgﬂran of

the in.arc“td oF thc
 county in ¢

tll cazes where no other provi ision 15 madzs by law .

uf the Personnel Orﬂin~nce and

provided tvnder Snction 1)—37-.3.1, IR

Bs . For the nuIpoan

» 1953 Compilutian,
1y the toard of county comiciioners shall: 'f,

(1)

amcn;.m

seb the nunber and salaries 6f such ¢

(?)

eﬂvloy and 'set the sal

to scrvo ag ner“onncl'

dl"cctor, fiucnl director, bud~cn ofric~r pu*cha-‘n~ azent,”

rOpcrtj cu4to“ihn aﬂd to act *ennr“lly as the adainistrative

tdlng and ay iahin~ it in’ thc

"erciﬂc of ite dutlcs ann vanonsibilitics'

nvlo“~nr :

to diurhar"c the function o ”ﬂ
‘of the county, . . ﬁ; - . N

ary of a county ﬂ1n35e? L

[

B 'Q-'_; (3) b/ rcgolution, adopt rulc. and

(“ersonncl ”olic;) Ju ncccss:ry to ofrcctuntc the

rﬂfula.ioag .

Pcr onncl

dinanco ns 1rov1ded in gﬂction t of thc Pcrsnnn;l Ordinun

——




apt - : c
Pt 1144 < -
. ERF R

_meatar: ag pra"L. ed in .ecbisn Sof tha “cr-onncl Ondin1nca.'

C, Pursuunt .to “uL sectl on 3(2) of this sec:io1 ' -

Coction 15-37— 3.13, 1305 A "uar") thc gounty manx~er shall;

{1} adainister the »rovislons of the Pcr-annel

O:uin"nce and the “er-onno‘ Policy UFDHUIWJtod hercunder;
H

- (2) insure th_t czch cmployer establish and

. mrinnain privannel rccends 3f «11 thelr employsac, which ner-
T '.' sonnel feserds ghill nat be duplicated or released to unauthor-

.;fi 4z zadl 0*1“0n- ER "ch“ s1111 include but not be limited ta:
g 4 (). thc'n me of the caaloycc'
') his dcnﬂrt1nnt-

tinn-

. ..

(d) “rats of nuy;'. “f”;. o

{e}) annual und _tck leavo benefita' .

¢S] aonllcation- and - 'i' e
(2) other pertinent dat1':"" e

-(3) es nucﬂs-_.y, dov.lop, mainte in and apply .
-pﬁqc:durcs.for c"uttwcnt, compza

tion, trJinin~, promotion,
eounzeling and diseinlinery unJ v-r.l..t:z*d asnnct" of nnrgonnﬂl

snnsonent of “11 county 'ﬁnloyoo

“a{4) roviaw e nﬂlo;se *rlovancen and di cinlinary

:gccduﬁ;é resaa wndod o" rog ﬂstﬂd bv elocted coynty orficialg

. i_}i(L) o”“‘li"h A ﬁcr.onncl board nnd anpolnt ics ’

{c) title,” OcPﬂﬁ«tiDn or Job clas slfica— _:.

e




"Peruonnel Orﬂinanc“ ce

:iﬁ the counh" “Hrvicﬂ, and 1n5101unt the approprizte rulé;

resulation or nvos ﬂdure tlcr--:* 'a provided in Jectinn 11, of

~the Persoanel c“ﬂinAncc znd tho Pcrsonnel ”oli~" v“amul" tcd

hernunder; - s

(5) reviev budg::'rcgucsta and pOuitiOﬂ 111@-

‘ cations nrcparnd Ly thc clectad county officersy for the e

P

':‘ operation of tho pcrsonnel uygtem and male apprnpri;én recom- |
' ﬁondationq thercon;y | ?h ,:: . e
' ' (3) make invé stizztion, utudieu and zudits, and "_
rcéommsnditions thercon, as.necc;“ary to the prosar ammintstrn~; .
‘tion of the Pers sonncl O“Linzu-c Jnd rersonnel °nlic1 nroﬂuld",:d

hcrcundcr; . T e T :

, -

. BN 3] _make nn znonzl report on the eperation wnd
] ! °

manisenent of the pnr,onnal sr:trﬂ to the ouid of eounty

f-co#migsioncrd and tha nerzoanel Loz:d at tﬁc end ol each fiseal |

sules and regulotlons he tonsiderd necessary or desirable to .|

,cffectuntn the Personnel OxJJndﬂcc; . e

(9)  issus such other suppleasntal rulinzs and

Jflrectivaos 2z are necessary for intvrnrct:cion and cffcctivc o
Amplementation of thﬂ Peruonnul Ordinunce nn“ thﬂ Perconnel

°o]tcy n“oma1~n-04 hﬂrcunﬂcr'; .

"{' S (10} annrcvc, 3rior to inruuncc, sunplemental Ay

ﬂr.annal nxl:: hnd ‘e ﬁulattoua und codcs of eonduct lasued

Ty olncte‘ Cﬁﬂﬂt" oFfico* i or dep1rtmont hPad%, vhich nnnly

. year; S e - . I T

1 ¢ 2 (8) recomsend to the board off county commiscioners .-




xr

TV

f‘-on ol rulo. ~n" re'u1"t4on4 nnd codc; of conduct cxtcnd the‘

‘tnchnirhl or nrafeasional

- ﬁvtde for :

7 2lected couaty officers

o N

f_~q obate iu!~e) or drnsrtﬂpnt chd

s ohs Sountr

T rsannal Jr'lnincc, #n! raco.raend the :

R .- R .

ta their reanuctiva dan1rcncﬁt. uhon uch sunplcucntal ner—'

orov‘sinn_ ol an:d are not 1n b stc confllcc with thn intcnt

and purnose of bho Parsonnasl Ordinnnce and thn Perscnnel

“olicv nromul sated hercundc"-"l-‘ ?"~ : {
- {11)

slaners contracturat arrqn;cmunt for thc ncrformanco of such -

services as may ba desired and to -

aontinuity of enolnvnnnn undur ccrtain teras and

canlitions; . C.

(17)  establizh wnd 1nln*:in li“i son with the
sl den: rtncnt headzs;

ach e .ccr*t‘ry to ‘tha ncraonncl boand; °-

(23)

-

.. ‘ (145

con*isaion\

attend 211 sessions of tha board of county
; 27 its adainistrative assistant. ' :
« . 35 nrovided in 3ection 15-37-16.14, II134, 1953

Zoanilation, nso amcnhed electod county officers (i.o0. countj

“‘,uuacs-or, connty c‘cru, county sheriff,’ county treasurer, and

‘shall' .
(1) hava the suthority, in congult tion uith
fanazer, t9 hire tmaloyees, from the cnployment

of :nalicants who nect tho pre"cribnd ainimuea requirc-

ranyd e sl
Lo 2

zct forth ia thﬂ .or;onn“l “olicv wroaulzated under thn

galarizs ol nersons

=10=

crremen g a e oo

rccoﬂnond to the bourd aof cauntv coanis- . "i-f'

e




“eraonnel Ordinanca’

.

ernloyvad by thn'l to cqrry out the duties an(l raspons 1bilit.c..» .

01' the officns to sthich they are clected;

) iszue sup lﬂ1nntal personnel rules and
1

'”rc'ulations and code: of conduct which :wplv to their r:spﬂc- ;

'tive deﬁ_rtﬁants nnen

uch'sunilementll pchOﬂncl rules and

of conduct extend ths nrovidionq of and

revul ations and codes
£re not in basie conflict with tho intent Jand purﬂoaa of the
'f Personnel Ordinance and the Porsonnel Poliey vanu]*wtcd hore="

== APPOINT Y RIT-= L IN T I Y am

unlcr fo¥] praviucd in ﬂuhmcction c(11) or thiu sestion.

Saction 5. PTIICNNSL 2o
TANT OF 0FFI0T-=NT0TiL,— -

.4 - personnel bo“w‘ is hcrouv eraated and shul1 be

composzet of ftvc {5) mﬂchr. Fanointed by the Boxnl of county
commi::inneés; one ot s hich .1111 hﬂ nsﬂinxto” b; tha ownln
7iof the county.

2o uach.:?wbc* of t!: peroonnel boanl shall be a

L )
Jresident of the countv of rant. -Ho person shall ‘be & member

nf the ﬂér onnal Lo““ﬂ or elizible  for anpointment to the bo1rd

who 15 an’ eﬁu’ovce o’ thc coaﬂhv (e:ant that thz n01incc of

A;Solitical officc, or 11 an’ officer of o nolitic:) or;nni:ntion.x‘

oin- a *”1b"? of loc11 chool board, aayor, conncilnan or ;

.unic1wal Juﬂ'e uh111 not hc ‘eonatrued to be oither‘holding

vublic of rlc~ or beinﬂ on o’ficer of A nolitic l or*aniunhioq.f

Pot morﬁ .n ﬂ tqo-thir*~ of th 1cmbcr hin uhdl’ Lin wcmbn*",_"

thﬂ county ﬂﬂvlov 23 no >4 bc an-employen of the _county), holds Lo
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Personnel Ordinance

APPEAL—=PROCEDURES ¢~ »

As Each employer shall report to the county manager -
all dismissals, demotions and suspensions, or other actions
affecting the status or conditions of employment of any employee,
within 7 days of the effective date of such action. Such action
shall be recorded, by the employer, in the employees personnel
file.

B. Any employee who is dismissed or demoted or who
is suspended may, within 15 days after the dismissal, demotion,
suspension, or other grievance request, in writing, an informal
review hearing before the county manager. The county manager
shall hold the informal review hearing within 7 days after he
receives the request and shall issue his findings or decision
in writing to the employee and the employer within 5 days of
the hearing or as provided in the rules and regulations govern-
ing grievances and review procedures promulgated under the
Personnel Ordinance. i

C. Any employee who‘is dismissed, demoted, suspended,
or otherwise agrieved may, within 20 calendar days of receipt
of the written findings or decision of the county manager or
after the effective date of the dismissal, demotion, suspension,
or other grievance action appeal in writing to the Personnel
Board.

D. VWhen an employee requests an informal review hear—

ing or an appeal to the Personnel Board, Under B or C, the em—

-22—
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ployer shall send a comﬁlete pfxotocopy of the employee's per—
sonnel record for use in such hearing. This copy of the
personnel record shall be a part of the hearing file.

E. Appeal hearing shall be conducted as provided in
the rules and regulations of the Personnel Policy promulgated
under the Personnel Ordinance, and the appealing employee and
the employer whose action is reviewed have the right to be
heard publicly and to present facts pertinent to the appeal.
The technical rules of evidence shall not apply.

Fo Any applicant denied permission to take an exam-
ination or who is diaquanfiéd may appeal to the Personnel
Board, ]

G, The Personnel Board shall hold a public hearing
on the employee's appeal within 30 days of the receipt of the
written notice of appeal. The Board shall render ita written
decision together with findings of facts, conclusions and re=
commendations to the employee and the employer within 15 days
of the conclusion of the hearing, If the Board finds that the
ground for the action taken by the employer is not substantiated,
then it shall notify the employer who shall, within 30 days after
the Board's written notice, reinstate the employee, with pay
from the date of suspension, demotion or discharge. Any de-
cisioﬁ made by the Board is final.

Section 12, CERTIFICATION OF PAYROLL.—3o porson shall

make or approve payment for personnel services to any person

-23=
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Pérsonnel Ordinance

in the service unless the payroll voucher or account of the pay

is ce.rtified by thé county manager (personnel director) that

the person being pald was employed in accordance with the Per-
sonnel Ordinance. Payment of salaries and wages of all officials’
and employees of the county shall be avery two {2) weeks or with-'
in not to exceed fourteen (14) calendar days from the date of
payment of the next preceding payment of said salaries or ;agas.

Section 13. PER DIEM AND MILEAGE.——Every official or
employee of the county who travels away from hils designated post
of duty on official business shall receive per diem and mileage
in accordance with the Per Diem and Mileage Aci (Sections
5-10-1 to 5-10-4, NMSA, 1953 Compilation, as amended).

Section 14« RETIREMENT PROGRAM-—MEMBERSHIP I THE PUBLIC
EMPLOYEE'S RETIREMENT ASSOCIATION OF NEW MEXICO.-~All employees
of the county of Grant, an affiliated public employer under the
Public Employee's Retirement Act (Sections 5-5-1 to 5-5-12, NM3SA,
1953 Compilation, as amended), shall become contributing mem-
bers of the Public Employee's Retirement Aséoci&tion of New
Mexico as a conditlion of their employment. Membership, date
of retirement, aalary'deductions and contributions, rights,
service credits, management of the retirement funds, benefits
and the system of retirement for all employeea of the county
shall be governed by the provisions set forth in the Public

" Employee's Retirement Act, supra, and the rules and regulations
adopted thereunder. Elected officlals may becoma contributing

2l
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members.

Section 15, SOCIAL SECURITY COVERAGE.--The benefits of
the federal old-age and survivor's insurance system embodied
in the Social Security Act (Act of Congreas approved August
14, 1953, Chapter 531,.h9 Stat. 620) shall be extended to all
officials and employees of the county as provided in Sections '
5=-7-1 to 5-7-9, 1953 Compilation, as amended.

Section 16, GROUP INSURANCE-~DEDUCTIONS FROM SALARIES,=

A. As provided in Section 5-4-12, NMSA, 1953 Com=-
pilation, as amended, group term life, medical or disability
income insurance shall be provided for the benefit of all
eligible employees and salaried officers of the county.

Bs As provided in Section 5-4-13, NMSA, 1953 Compila-
tion, as amended, premiums on policies of insurance provided
in Subsection A of this section shall be deducted from the
salaries of thosa employees and officlals of the county who
elect to bs covered by group or other insurance.

Section 17, FEDERAL FUNDS AND ASSISTANCE.=-~VWhen the pro-
viéions of any lawa of the Unitéd States or any rule, order or

regulation of any federal agency or authority providing federal

" funds for use in the county of Grant, either directly or in-

directly or as a grant-in-aid, to be matched or otherwise,
imposes, as a condition for the receipt of such funds, othor or
higher personnel standards or different classifications than

gfe provided for by the Personnel Ordinance, the county manager

25~
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has the authority and is directed to adopt rules and regulations
to meet the requirements of such law, rule order or regulation.

Section. 18. DUTIES OF COUNTY OFFICIALS AND DEPARTMENT
HEADS,--Al1l officlials and department heads of the county shall
comply with the Personnel Ordinance, shall hire employees from
the employment lists of applicants, provided by the county
manager (personnel director) who meet the prescribed minimum
requirements as set forth in the Personnel Policy promulgated
under the Personnel Ordinance, and shall fumish any records
or information regarding personnel transactions required for the
proper managément and operation of the personnel system to the
county manager (personnel di;ector).

Section 19. STATUS OF INCUMBENT EMPLOYEES,--All county
employees holding positions brought into the classified ser-

-vice by the Personnel Ordinance shall continue in their positions

and become regular permanent classified employees without
original examination, if they have been employed in the same
position for at least one (1) year immediately prior to the

A1l other employees
of the county, holding positions brought into the classified
service by the Personnel Ordinance less than one (1) year prior
to the effective date of the Personnel Ordinance, shall be con-
sidered probationers until they have, not later than one (1)
year from the effective date of the Personnel Ordinance, taken

and passed a qualifying test prescribed by the appropriate

2B
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Personnel Ordinance

department head, in consultation with the director, for the
position held. An employee who fails to qualify shall be
dismissed within thirty (30) days after the establishment of
an employment or promotion 1ist for his position. Nothing

in the Personnel Ordinance shall preclude the reclassification
or reallocation of any position held by an incumbent.

Section 20. VIOLATIONS.—Violations of any of the provi-
sions of this ordinance shall be punishable by a fine not to
exceed $300,00 or imprisonment for 90 days, or both the fine
and imprisonment. In addition to any other penalty imposed by
law, violation of the provisions of the Personnel Ordinance is
grounds for dismissal, demotion or suspensione.

Section 21. SEVERABILITY.~=The proviaions of the Per—

sonnel Ordinance are severable, and should any gaction, sub-

section, paragyaph, sentence or phrase of this ordinance be

declared uﬁconstitutional, void or invalid such decision shall

not affect the validity of the remaining portion or its appli-

cation to other situations or personss

Section 22. AMENDMENTS.—Amendment or repeal of any sec=
tion, subsection or provision of the Personnel Ordinance shall
be by a majority vote of the board of county commissioners as
provided in Saction 15-36A-6, NMSA, 1953 Compilation, as amendede

Section 23. EFFECTIVE DATE.—The provisions of the Grant '
County Personnel Ordinance shall pe in full force and effect
thirty (30) dﬁys after its passage and after it has been duly-‘
:ecorded by the county clerk as required by Section 15-36A-9,
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1953 Compilation (being Laws 1975, Chapter 312, Section 9),.

PASSED, ADOPTED AND SICNED, by the Grant County Board
of County Commissioners as Grant County Ordinance No, 78-6-19
and recorded with the Grant County Clerk this 19th day
of _ June » 1978 .

BOARD OF COUNTY COMMISSIONERS
GRANT COUNTY

it LA

AlBert J. Chavez” Cﬂz”
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