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ORDIW’.ICE NO. 83-07-25

\
An ordinance ^tablishing a personnel 
policy/merit system and arfirmative 
action plan for't.iie hiring, promotion, 
discharae and gerieral regulation of 
deputy sheriffs and employees of the 
Grant County Sheriff's Office.

\
WHEREAS, it is in the best interest of the County to 

provide a system regulating employment in the office of 
the Sheriff of Grant County and,'

WHEREAS, the promotion 'Of a stable plan for employees 
and the adoption of standards by v/hich such employees are 
hired, promoted, or discharged i^ essential to the orderly 
function of thi office and,

WHEREAS, regulations concerning employment, promotion, 
discharge and definitions of rights and duties and the 
standard for job performance should be established,

NOW, THE.REFORE, IT IS HEREBY ORDAINEO by the Board 
of Grant County Commissioners:

1. There is hereby created the PERSONNEL POLICY/
MERIT SYSTEM and AFFIRMATIVE ACTION PLAN FOR DEPUTIES and 
PERSONNEL in the GR.AMT COUNTY SHERIFF'S GFFIC.t. ihia 
system v;iil be defined by comprehensive regulations 
established by the- C.heriff of Grant County v.'hich ar-e 
attached. This Ordinance and regulations shall govern 
the conduct of all deputies and employees of the Office 
of the Sheriff except the Sheriff, Undersr.sr if f, and
the Executive Secretary to the Sheriff.

2. Such regulations shall define the responsibility 
of the administration of t'le merit system. They shall 
provide for the creation of a board to determine 
grievances; define probationary status, assignment status.
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i.'ompt^nsaf ion and ho-jrs, together with matters concerning 
the djties and functior4S of the denut.ias and other 
'••arsonnel in order that ail such personnel may be fully 
;nfocmed at ail Limas concerning his or her rights and 
auties under such employment.

INTRODUCED, PASSED and ADOPTED by the BOARD of 
COUNTY CCHMISS LONERS of GRANT COUNT/, NEW MEXICO on ti.is 
the day cf FEBRUARY, 1984 , nn a vote of ? yeas
and C nays.

IT IS SO ORDERED.

7

ATTESTi

Manuel T./Serna, Chairman 
Grant Covnty Commissioners

ISdcei Qu 1 nc.-res , 
CisrJc and..Recorder
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Grant County Sterlffs Office regulations concerning personnel policy, 
affinnitive action plan and a merit system.

prefoc-'-

The purpos“ of these regulations is to set forth the general conditions of 
erooloymeht and estahlish uniform personnel procedures for all employees of the 
Grant^ounty Sheriffs C.oartment (except the Sheriff, Cndershenff and Executive
Secretary).

Employment by any government agency carries with it a higher accountability 
than ^es L.nlovment in private enterprise. Public employees are continually in 
the publice eye so their official and personal conduct should meet those standa.ds 
the public expects. Accepting a job with the Sheriffs Department also means 
accepting the responsibility to bo professional, courteous and efficient.

The Personnel Policy, Affirmative Action Plan and Merit System are designed 
to insure the recruitment, hiring and retention of a permanent work force which 
is dedicated to individual development and public service.

The Sheriff has overall responsibility and authority for operation ot tbe . 
department. These regulations are not intended in any way to reduce that respon- 
sibility and authority. They are intended to assist the Sheriff by providing 
general standards for all employees except tliose exempted by this ordinance.
They are also intended to provide job security for chose employees who meet the 
standards of performance.

Thses regulations shall be continuously in effect from the dae of adoption, 
-hoy may bo amended, altered or repealed only by the direct action of the Board 
of County commissioners. Should any part of those regulations be declared uncons­
titutional or invalid, such action ’.haU not invalidate any other part or portion 
of this Ordinance, it being the intent of the Board nf County Commissicners to 
enact each section, subsection, paragraph, sontc-nce and part tiereof independently 
of every other part.
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Personnel Policy

Section !•
Recruitment

I-A. Application
1, Application procedure

a. Receipt of application. Each applicant shall obtain the required 
form furnished by the Sheriff and fill it out completely. Any false statement 
made on the application may be grounds for rejection or automatic dismissal from 
employment. Applications shall remain in an active file for six months. Persons 
desiring to extend the application time limit may do so by contacting the Depart- 
ment Head.

b. Application classification. Each application is classified accord­
ing to fields of work in which the applicant's principal qualifications are the 
most suitable. If no immediate vacancy exists, the applications will be filed so 
that it will be available for review should a suitable vacancy occur. County 
employees are considered for promotion or transfer before new applications are 
reviewed. In the case of new hiring for deputy or jailer positions, those appli­
cants who are certified officers in the State of Mew Mexico will receive priority 
consideration. Veterans of the armed services will also receive priority consi­
deration for all vacancies within the department.

c. General requirements. Evidence of job performance and capability, 
experience, education, training, skills, and other abilities are carefully consi­
dered in reviewing individual qualifications. Applicants must be citizens of •.'•e 
United States. Deputies must be registered voters of Grant County.

I-B. Recruiting Procedures and Sources
2. Posting and advertising. For each vacancy within: the Departncn-, the 

Sheriff will prepare a job announcement listing the position, location, and basic 
gualifications. All job announcements shall bo pos*-ed for at least three (3) 
working days on df-sigr.ated bulletin boards in the County offices and other work 
sites. Job announcements shall indicate a closing date after which applications 
will not be received; however, depending upon the position and area of recruit­
ment, job announcements may be posted longer than the stated three (3) days. IE 
there are net qualified applicants on file, the position will be advertised.

b. Consideration to County employees. 3inc> County employees are 
encouraged to transfer and take promotional opportunities, they will be given
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consideration to apply for a posted job vacancy, the County employee must 
contact the Department Head with a letter or request for transfer or promotion.
All employees seeking promotion shall be expected to meet the basic qualifi­
cations for the position for which they are applying including physical exami­
nation and/or other tests when deemed necessary by the Sheriff.

c- Re-emDlovment of former em;)loveos. Re-employment preference will 
bo given in the following order: employees returning from military service, 
reduction in force, part-time employees, and temporary employees.

I_C. Basic Qualifications
Basic oualifications together with desirable attributes are contained in the 

job description for each position within the Department and include a number of 
different educational levels and skills which relate particularly to that individual 
job. For example, high school education will not be a basic qualification unless 
the particular position requires this level of education in order for the individual 
to perform the particular job duties involved. Waivers may be granted on basic 
qualifications by the Sheriff.
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Section II.
Selection Procedures

n-A, netermination of Highly Qualified Candidates
a. Selection Board. For each vacancy the Sheriff shall appoint a 

selection Board of three supervisory deparunent employees to screen applicants, 
test applicants and conduct pre-employment interviews.

Normally that Selection Board will consist of the Undersheriff, the Lieu­
tenant,Patrol and Lieutenant, Administration. The Sheriff may s-ubstitut= other 
supervisory personnel to the Selection Board as he sees fit.

The selection Board shall review applications and identify those candidates 
who are highly qualified. Highly Qualified candidates will be further tested

and interviewed.

II-3. Testing
a. Performance tests, performance tests may be conducted by the . 

selection Board for typing, shorthand, and spelling for clerical/seoretarial 
employees.

Performance tests may also be given by the Selection Board for positions 
reouiring operation of certain equipment to test the applicant-s ability to 
operate equipment or vehicles. Physical agility tests may also be given to 
determine fitness for certain positions.

b. written Tests.- Written tests will also be given to those candi­
dates who are selected as highly qualified for positions as deputy sheriffs.

c. Interview - Those highly oualified candidates will bo interviewed 
by the Selection Board. That interview will be used to further determine 
qualifications for the vacant position.

H-C. determination of Pest Oualified Candidates
a. Selection-- The Selection Board will determine the three best 

qualified candidates (or less if there are not sufficient applicants). That 
determination will be made based on education, e:cperience, background, employment 
application, performance tests, written teats end oral interview.

b. nlscrimination - The Grant County sheriff’s Office will
see that its policies (a) do not nscriminate on the basis of race, 

age, handicap, color, sax, religion, political affiliation, or marital status.

1.25 11111 l.i
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(b) do not show partiality, or (c) do not grant special favors to any employee 
or group of employees. Individuals will be considered for appointment on the 
basis of bona fide occupational qualifications only.

c. Recommendation — The Selection Board will recommend the three best 
qualified candidates to the Sheriff. ThAE^ recommendation will be ranked in order 
of the Board's dete'rnination.

II—D. Hiring
a. Final Authority — The Sheriff shall have final authority in hiring.

b. Interview - Before final appointment, applicants will be subject to 
a personal interview by the Eherif.*: to further determine qualifications for the 
positirn.

c. Physical examinations. The Department shall also require a physical 
examination to determine fitness for employment. The examination shall be performed 
by a licensed physician certified by the County and contracted to provide such • 
physical examinations. Applicants must successfully qualify on physical examinations 
before being eligible for final appointment. Fees for the required physical 
examination shall be paid by the County.

Uoon request, applicants who have prior disabilities will be required to 
furnish a doctor's report before employment.

II-E. Ineligibility

a. Reasons For Ineligibility - Applicants will be considered ineligible 
for employment by the County for any of the following reasons:

1. Proof of fraud or intentional false statement in an application.
2. Failure to complete the medical examination or other requirements 

as directed by the Sheriff.
Failure to appear for processing or for work after notice of 
api)ointment..as directed by the Sheriff, 
buaving previous County employment in poor standing.
Prior criminal record, bad debts, or tad reputation in 
the community.

II-F. Employment of Relatives of County Employees - >Jo i>erson shall be employed 
in the Department if the Department employs a member of his immediate family. 
Immediate family members Include: husband, wife, father, mother, brother, sister, 
son, daughter, father-in-law, mother-in-law, brother-in-law, oister-in-law, son-in- 
law, daughter-in-law, and ex-spouse. If, by marriage after enployment, such a
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situation is found to exist, one of the employees shall be transferred to another 
department; however, if no opening exists, the employee vfill voluntarily terminate 
and, if the employee does not voluntarily terminate, he will be given notice to 
leave his employment.
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Pav Periods - A "pay period" is a two-week period beginning on Sunday at 
12:01 a.m. and ending Saturday at midnight. This method of payment results in 
twenty six (26) pay periods per year. Checks will be issued every other Wednesday 
at a time and place determined by the Sheriff. If a holiday falls on Wednesday, 
checks will bo issued on Tuesday. Checks may be issued earty, but only in cases 
of emergency, and only’ after clearance by the accounting office and the County 
Commission.

Ijl-P, Time Sheets - Time sheets are furnished for each employee at the beginning 
of each new pay period. At the completion of such pay period and after approval 
by Che Sheriff, the time sheets are forwarded to the Accounting Department. In 
addition to time worked each day, time spent on vacation, sick leave, etc. during 
the pay period mutt be recorded on the time sheet. Any compensatory time or special 
pav considerations should be noted cn the time sheet and initialed by the super­

visor.

III-G. Payroll Deductions - There are several items for which payroll deductions 
may be made from an employee's paycheck. Deductions are mandatory for the follov.ing: 
FICA, Federal Income Tax, State income Tax, and PERA. If tl:e employee desires to 
secuie group insurance, the employee's portion will be deducted from his paycheck. 
Peductions for the Credit Union may be arranged by contacting the accounting 
department.

Ill-H. Comnensatorv Time - In lieu of cash payment for overtime, compensatory 
time will be granted at the rate of one and one-half (l-l'j) hours per each hour 
worked. If net taken within one year or at the time of termination, all comp 
time will be forfeited.

III-I. Pay Plan - The Sheriff will prepare and submit a Salary Proposal to the 
Board of Commissioners at the yearly buoget review. The Board will consider all 
requests and set tne pay schedule and polity regarding any raises and promotional 
type increases for the entire fiscal year for all Department Employees. The pay 
schedule and policy of raises and promotions depend on availability of funds and 
economic conditions.

III-j. Evaluations - Employee performance evaluations shall be considered by the 
Sheriff in determining salary increases, as a factor in promotions, as a factor in 
determining the order of layoffs, and as a means of discovering employees who should 
bo promoted or transferred, or who, because of their low performance, should be
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demoted or dismissed. E^mployees shall be given a perfoimancc evaluation by 
their Supervisor Lieutenant, the Undersheriff or Sheriff at the end of the 
'probationary period and each six months thereafter. Those supervisors will 
consult with the employees immediate supervisor prior to preparing an evaluation.

Each evaluation will be discussed with the employee, a copy of such evalu­
ation will be made available to the employee and a copy will be retained in 
the personnel file.

IIl-K. Resignation
a. Resignation in good standing. A Department employee who wishes to 

resign in good standing must submit a letter to the immediate supervisor at least 
five (5) days before leaving. The letter should give the date the resignation is 
effective and the reasons for leaving. If it is imix3ssible to give five days' 
notice, the letter should explain what circumstances prevent it. All County 
equipment, uniforms, and other County property shall bo turned into tno department 
upon termination, and the employee's final paycheck may be re.lucod by the value ‘ 
of the unreturned items or daraap.ed items.

b. Termination Interview. Prior to thu last day of work, nach employee 
who resigns should report to the Department Head at the convenience of his Super­
visor for an exit interview and completion of necessary paperwork which inciuder. 
application for refund of retirement contributions.

c* Eligibility for rehire. A person's eligibility for rehire, following 
torminac..on, will depend on circumstances surrounding the termination anti 
their job performance evaluations. In cases where An employee resigns witliout the 
five (5) days' notice and causes an inconvenience to the County, the employee may 
be judged not eligible for rehire.

d- Peduc.ions in force. Should it become necessary for the Department 
to reduce its namber of employees or to abolish certain po.oitions, the reducrion 
will occur i.n the following manner:

1. Newly-hired probationary employees will be laid off first.
2. Reduction of permanent employees will be determined by 

division, based on seniority, ability to f.'erforra available 
work, and relative job performance,

3. Employees to be laid off shall be notified at any time during 
a pay period and will bo allowed to work through the end of 
that regular pay period.
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Final pay check — An employee who reisigns will receive his final 
pay check or. the first regularly scheduled payday following his termination.
Any employee who is di.scharged will receive his final pay check within five (5) 
days. Day one begins the day after discharge and includes Saturday and Sunday.
The check will be issued by 5:00 p.ra. on the fifth day.

1. In case of dcc.t.n, final salary and compensation for unused 
vacation shall be paid to the employee's estate.

III-L, Leaves

a.. Annual Leave (Vacation)
1, Permanent full-time employees shall earn 1\ days of leave per 

month with a miiximum accrual of twenty (20) days. They shall 
earn and accrue annual leave on a prorated basis.

2, Employees elic.ible for annual leave must work or be on paid 
le«^ve for all scheduled working days in a month in order to 
earn annual leave for the month.

3, F7iijj?.oyees who are reinstated shall earn and accrue leave asi 
•:hough their date of reinstatement is the aate of initi?.l 
employment.

4, Employees shall not earn annual leave during a period of • 
leave without pay*

5, An employee may accrue annual leave above the 20 day maximum 
but such additional annual leav'o must be taken in tl-o cal^^ndar 
year in which it is accrued, or the employee will lose credit 
therefore. Each January 1, the accrued, annual leave of each 
employee shall be adjusted, so th.nt no employee begins a 
calendar year with mere annual leave credited to his account 
than the 20 d.iys maximum,

6, An employee may take t. inual leave only when authorized by the 
Sheriff, except that the author:ty to approve annual leave may 
be delegated by the Sheriff. Annual leave will be taken all at 
one time or broke;p. down into one week intervals. Less than one 
wf»ek is net acceptable unless unusual circumstances prevail.

7, An employee who takes annual Jeave without autl'jorization shall 
be subject to disciplinary action without pay for a period equal 
to twice the amount of unauthorized leave,

6. Employees shall earn annual leave during periods of 2eave with 
pay, except that leave shall be credited only when they return
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8. The Sheriff may require an employee on sick leave, either paid 
or unpaid, to provide a certificate from a physician verifying 
the continued illness or injury. If the requested certificate 
is not provide.!, sick leave shall he terminated and the employee 
ordered to return to work by a specific date or be subject to 
dismissal.
Upon termination, for whatever reason, or retirement, an employee 
shall forfeit all accrued unused sick leave.

d. Maternity Leave
1. When a pregnant employee's physical condition is such that her 

continued emplo™ent may be injurious to her or not in the best 
interest of the Department, she may be granted maternity leave 
without pay. Annual leave must be used before naternity leave 
,.s granted, and the tctal of annual leave and maternity leave 
shc}l rot exceed six r.ionths,

2. After completion of maternitv 1 -ave, the employee may be required 
to present medical urrtification of fitness to resume employment.

Funeral Leave

1.25

1, Grcintinq of Funeral Leave,

In the discretion of the Sheriff, an employee may be granted 
a maximum of three (3) days of. funeral leave with pay to attend 
the funeral of an immediate meml^er of his family or h.is spouse's 
family* immediate members of the family include; a wife, husband, 
child, parent, c!ii'Ld-in-law, grandchild, grandparent, brother, or 
sister.

The amount of funeral leave to be granted shall be determined 
according to the distance to be traveled and the mode of trans­
portation.

11
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Funeral leave shall net t»e granted for settlement of estates 
nor i.ny ctlier reason except the required time to travel to, attend, 
and return from a funeral. Any leave taken in excess of that required 
to attujid the funeral shall be charged as an ual leave or leave with­
out pay, as appropriate.

Military Leeve
Any full-time employee who is a member of the national <>uard, 
or Ail' National Guard cf New Mexico, or any organized reserve 
unit of the armed forces of the United l^tates shall, if placed 
Oil active duty, be granted paid military leave for a pei'jod not 
to exceed fifteen working days per calendar year in addition to 
other authorized paid leave. A full-time c-i:*ployee, who i.> a 
member of an unorganized reserve component shall be <jranteP 
military leave with pay not to exceed fifteen working days p.-»r 
calendar yr-ar for the purpose of attending organized cour.^es of 
instruction or training period officially authorized for members 
of such cv-mpenents. In nil cases when military leave with pay 
is granted, tne Department is required to maintain a copy of 
the official urCerr. in the employee's personnel folder.

If an employee is called tc active military duty in an 
emergency by the President of the United States or the Governor, 
the time spent nr active duty, not. to exceed five additional 
working days wit.hin a twolvc-morith period, shall oe authorized. 
Absence which is net chargeahin to military leave can be charged 
to annual Icavo. Therefore, omployres who are cal.^cd to duty 
for a period beyond the fifteen day period chargeoblo to military 
leave can use annual leave or leave withou- pay for t!»e excess 
puried. Emergency, term, temporary, or part-time employees are 
not entitled to military leave with ^ay under this rule.

Holidays
1. The following days are designated by statute ts. legal holidays

«»n ; shal.l apply to Department employees: New Year's Day, Lincoln's 
Birthday, Washington's Birthday, Memorial Day, Independence Day, 
labor Day, Columbus Day, Veteran's Day, Thanksgiving Day and 
Christmas Day.

2, Additional legal holidays when designated by the President of 
tJ^u'United States, or the Govcri'.or shall also bo recognized foe

r 12
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Department employees.
3. A Fpec“al day ol- observt'.n.? : H*Tlared by the Presi«3cnt of

tlio Unicec States or ny the Governor shall net be cor:sidered 
a leqal holiday, unless the declaration so states and it is 
extended to Cotmty employees.

4. Any permanent full-time or part time employee who is required 
to wor/i on a leqal holiday shall be qranted a compf.T.sotory 
day of leave at a time det rrmined bv the Slieriff or delegated 
supervisor.

5. Any employee vho is on paid icavr* on a legal holiday falling or\ 
a working day shall be qranted an arklicionaJ day of leave.

I,eave W Lthout Pay
1, When recommended by the Sheriff e.d nj'pi'-jvea by the County 

Commission, an employee may be granted leave without pay for 
ju'it abl1^ personal reasons for & j)oriod not to exceed (1'/!) 
months.

2, Leave without pay shall not be granted until all accrued annual 
leave has teen exhausted. No type of leave shall be earned 
during period or leave wit)\ouC pay, 3:k. the periods of loav-.} 
v;itahout pay shall not be crerdited as rervice for annual le»ive,

J or any other benefits.

.
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III-M. Prohibited Activities
—...... a. - Strikes - henartxr.ont employees will not call, sanction, encourage,

or participate in any way in any r.trike, work stoppage or work slowdown^ 
b. Conduct - Prohibited activities include conduct unbecoming a.n officer, 
use of alcohol or drugs while on duty, asjsociation with criminals, immorality, 
and bribery. Other prohibited acts include; failure to pay debts, misuse 
c'f firearms, unauthorized release of information to the public or nev/s 
media or criminal violations of Federal, State or Iccal statues, 
o. Outside Employment - Department employees will not engage in outside 
employment without prior approval of the Sheriff.

Political Activities - Personnel of the Grant County Sheriff’s Office 
shall be prohibited from campaign activities during their working hours or 
while present ir. county building. Campaign material and literature shall 
not be disper^sed on County premises,

S' Department employees shall not accept gifts and/
or other consideration when given in the coui-se of their prot'eszionr'il duties,

f. Garnishments.
The garnishment of an cinplnyco’s silury by his creditors is a poor

reflection of heCh the employee and th. County and should be avoided; resuiC ir. Ji*:. ;pli:ic.
g. Use of Uniform*;.

If a uniform is p*-oscribr‘d for an c-mployct's iiinv-tion, i: sliall bo 
woi n at all times while cn dutv. in cases where employees arc required 
to v.’tf-ir uni’■v'.rr.;;, allowances will ho provided, or other arrangements nvide, 
for purchasinc,’ arid care of the uniforms, failure to wear dosignatr-d 
uniforn.s while on duty v^ill be cojisidercd insubordination.
h. Misuse of County Property.

The re,'poi:sib.:.lity for County ecpiipinont or property used by an employee 
in the dii>c:harqe of one’s duties belongs to the employee. The employee 
ent' sted with equipment by tne Sheriff assumes sole and complete respon­
sibility for the condition and proper use of such property or equipment 
from the time of assuming use or control until acknowledgement of its 
return by the Sheriff, Monetary costs of damages to County property or 
equipment caused ty careless, negligent, or deliberate acts or omissions 
by the using employee may be deducted from the net pay of such employee,
i. Ocher Fmplovei Activities.

Ar.y omplcyee activity v.nich is foui.J to substantially affect or lead

1^
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to a dir.lnishinq of the integrity, efficiency or discipline of depart- 
service is prohibited. Use of coercion, intimidation, sexual harrausment 
or threat of reprisal to any other employee is also prohibited.

l.Q
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RE-RECORDED to RECIND PERSONAL-POLICY ^EFFECTIVE IN-1985 
MINUTES .OF THE GRANT'COUNTY COMMISSION.....
REGULAR MEETING - July 2, 1935

MEMBERS PRESENT - David D. Diazr Chairman 
Manuel T. Serna, Member 
Angel Placencio, Member

OTHERS PRESENT -Luis CardozA, County Manager 
Carol Baca, County Clerk
Mary iou Gonzales, Commissioners Secretary 
Jared Hamilton, K.S.I.L.
Alfred Chavez, Gila Regional Medical Center
Mike -Bethea, Sheriff
Leon Pearce, Gas Company of N.M.
Brent Pearce, Indivisual-Old Little Walnut 

Rd.
J.C. Robinson, Re; Regional Medical Hospital 
Guy Stillman, Red Rock Bridge 
Tom Townsend, Region II EMS, Inc.
Luis Quinones, Region II EMS, INc.
Mike Lewis, District Attorneys Office 
John Baker, W.C.V.F.D.
Mark Toney, W.C.V.F.D.
Ron McArthur, Gila Regional Medical Center 
Fred Selders, Grant County Ambulance & Medical 
Lynda Smith, Grant County Ambulance & Medical 
Paul Lucero, Grant County Ambulance & Medical 
Matt L. Gruwell, Grant County Ambulance & Medical 
Ed. C. Baca, Bayard, N.M.
Tony Jacquez, Grant County Road Dept.
Willie Gonzales, Silver City, N.M.
Richard Correa, Silver City, Daily Press 
Asa Kelley, Attorney
Kenneth Myers, Senior Citizens (Central)
Joseph Chavez

Chairman Diaz called meeting to order at 7:05 p.m.

Chairman Diaz moved to approve the minutes of the June 20, 1985, 
Regular meeting. Mr. Serna second. Motion carried.

Mr. Tom Townsend from the Region II Emergency Medical Services, 
gave the Commission a presentation of the EMS chain. He told 
the-Commission that they are a non-profit corporation. He dis- 

several items such as the Leading Cause of Death in New 
Mexico, Accidents that are caused in New Mexico, and others. He 
also stated-that Trama is the #1 killer. Mr. Townsend also stated 
that EMS should be treated as a utility and should be treated equally. 
He also showed slides on the EMS performances to show how important 
ambulance service was and request the county help develop ambulance 
C3Z.^'. DMZ thanked Mr. Townsend, and told him that they would
keep him in mind and take his reque’st into consideration.
Next oh the agenda was to Rescind Merit Ordinance and Personnel 
Policy. Merit Ordinance number is #83-0-7-25. Mr. Diaz moved to 
recind Merit Ordinance #83-0-7-25. Mr. Placencio second. Motion 
carried

Mr. Diaz moved as of this date to recind the Personnel Policy.
Mr. Serna second. Motion carried.

Mr.Joseph-Chayez, came before the Commission as a representitive of 
the- AFSCME iAmerican Federation of State, County and Municipal em­
ployees) union. Mr. Diaz moved-to approve the agreement between ■ 
Grant County and AFSCME (Grant County Public Employees Local 2516, 
including the memorandum -of-;-understanding for the Sheriff's office 
only. Mr. vSerria second. Motion carried.
Mr. BaRer, from the Whiskey Creek Volunteer Fire Department, came 
before the Commission to give them a'report on the fire Truck that 
they;.received. Mr. Baker stated.'thatv’rthe truck was smoking excess- 
sbly -and did not. accept it.. The owner of the truck did-agree to
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j. clXX. . (..iits uw/v• .■ ' •!i-^a« ' »w~L>v^u .-ocl^c^ .uu.;^c:c^ -l

, not;.t6 .fevenv ,giy^^ thera a^ partial-^paiTfnent.' 'Av- yi%,:;': ■

•j.Next'onpthe age rid a : wa s; the';E levator' Main t'i3";’" r p 'm -r:
::ii :th;a^;ftSey ^ge&a.''cqiMr
■- said ;.that.;they-,;-finally, found,:two '.quotati’ori 

.:■: Ela,vator -Gompany -ari'd: they::are''aska.ng:.for--:$135.'00;.a' iiiuu 
>rinciudes.’:one5;exami'nati.ori ;peri-.mbnth: •ofi-r.th-e-.?elevator:;‘-.ithe-:i5lMriini^:i'l'S 
.-!and-r-lubrication of . the.'machine> 'motor/“interlocks' and-controller, » 1
.ivthe. 'lubri.cationv.of vi:guide,;irails:-: and-the ’making.'of :minor.;adju'stments.,-'. ■ ^ '
, /at'ithe';'.time.'.of.,--the?:;regu'lar'.’examinations:.''-'~.^They^-vW'ill - furnish the "V' .'r ‘-'f' 1.
“•inecessaryislubricants-^and; ■cleaningvmaterials / .’but. rdo not. include the.-"?; C'7
'i.replacement -of-rhydraulic fJ.uid.vM-The r second quote was from Century •■.* \ 7 '5'.'

‘‘Elevator-, in the :;amount'Of-'■$559 .'OO^fper monthl .-rMr .-.-Serna moved to /s» t
' accept'ithe''contract/effective <7-lr85, with the-Dover Elevator ‘.*.i

company for $1-35.00 a morith..' Mr.' Diaz .second. ’ -Motion ;carr‘ied.

■Mr.. McArthur /-from the Gil-i Regional Medical. Ceri'ter, qam'e -.befp're.Vthe 
Commission 'to '.see i.if thOy had.: receiveid.-any corresporiderice in:/-regards 
to the guide Mine’ on the hospital Indigent ■Funds . --'', Mr. .Lewis f rom -. 
the District Attorney1 s office told the CO'mmissibri--'^1”'^ :U

r.-.','

__ __ ________  that 'he 'had-vfourid
all the information and'.that Mr.: -David:Lane,:-District At-torney-,- is -7- 
going to get .together with him on,this. • ,

Liquor - Licerise /Pees Resolution' .#85-07-;02 ‘Was ; signed by .the Commiss- 
ion. This ' resdlu-tion. is to impose .-an annual nonriprohibi.'t'i'ye license, 
tax .upon the.-privilege of all:-Retailers , Dispensers - and 'Clubs holding H-.

■ State -licenses under the 'proyisions -of the: Alcoholic Beverage ■ Act'-'.tb.r.-s;/ 
opera-te :withiri..this. Courity 'jou-tside o£ the':'municipalities) -.in: the ■ sum . 
of $300 per year for Re-taflers',. $400 per year for .;Dispensers and $300 
per year for Clubs, to be due. arid payable on or before July, 1 of-each '

adopted and approved by the Grant County Comm-;

, opera'te::withiri:i-this,Couri'ty:
..........per year for -----------------, .. k .

per year fOr Clubs, to be 'due/.and payable 
year. This was passed, 
issioners,. July 2, 1985.
Mr. Diaz moved, -to sigh this Resolution #85-07-02. 
Motion carried.

■■ ’xjF/.

Mr. Serna second..

Next ori the agenda was Join-t. Powers, Agreement'between .Grant and ■ .■;■■■;;/- 
Hidalgo Counties, '-for police 'proteotion for .the (townsite 'of Hachita/' 
Mr.' BetheaSheriff , qam'e before '.the Cbrnmissipn ;to - let- .them know-. ,
about., the .re-t'irement of Mr.-: Hale . ■Jacobs .- i- He ■ also stated he .,f eIt , i - . 
■that thoy;-are 'in need of fullr-.tiifie protection 'arid suggested '.that. ■■■-,- 
they get. someone - who resides in Hachi'ta. Mr. Bethea told the 
Commissiori that 'the Hidalgo 'Commissidri1 is to meet - on the :-'9th. of ; .
July. ' Mr. ■ ■ Diaz .'moved, '.sub jecf to';'approval from DPA to approve 
this joint Powers Agreement-between Grant and Hidalgo Counties. .,:Mr'. 
Serna second. Motion." carried.' ■ -; ' '■ ■ ,"r; vi';
Mr. Kenneth:;Myers, came befo.re .the. C.ommissiori' to represent the 
Central: 'Senior,’;Citizens... . :,Hei,is,'..re.questing-$13 ,-200- to set .up an 
'addition to 'the .center..■-:'Mr’;'7Di'az':,toid/MrvtMyers';':that 'as".'sdon”as 
they receive the money they will- be .taken into cdrisidqration.'(: Mr. ■:!;:( 
Serna stated that they .'had, been cut -2/,3 on; the Co-op program.. .

,Mr'.'' McArthur, . from the Gila; Regiona'i 'Medical Hospital, /stated that,. '.. 
they.-.are'-'.in :rieed .of a resolu-tiori '-f rdt.the' Cpuri-ty :tp .'tdop-t; ari. brdinrt.; 

. nance '(for ..the .'July 18, .-.1985.;meetirig for the' refinancing.' 
hospital.; revenue bonds . ■-. /Mr. .-:.Diaz-: moved . to, -adopt Resolution,;# 85— :.-■.. 
p7-02-(l). Mr. ./Serna second.:- -Motion carried. .k

MrStillman came to -:request .from .-the . Commission.'to l elimiria-te,-the 
maintenance of : Stillm.an courity road #4-3. '■■■'cbiraniss'ion,:;state'd.;they',te 
will -get an opinion from the ''•District '.Attorney bn- the road, and., 
the- appointing pf .a viewers bpard.-' ; He/also inquired about the ■ 
status of the .Redrock Bridg'd. :: Mr; 'Cardoza s-ta-ted '.that. Mr. Ma-totari',;.-: 
the ■ engineer f or. the design of this' bridge,' will . be ' at -the next 
meeting to give an update. ■■'Mr. ’Serna moved tO' adjourn. ...Mr. Diaz • ‘ 
second. Motion carried. ■;,;■
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Meeting adjournt^ at 8:20 p,m.
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DavidDiaz/’^^air'inan
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Member

>^TTfestf^'4';,': .^v, 
•' '',>1

mmme:. :Gatd3i-'i-

^^ssSi
arS>4-»ti'"*

rji i: '

■ ■■•

r I

"w.?-r:; J

|2 .

fe' ■
\l
IX

'■®l

'

' ... i
,■ 08/0 6/199 8 GRANT COUNTY CLERK


