RESOLUTION NO R-18-17

A RESOLUTION AMENDING THE
POSITION CLASSIFICATION SCHEDULE AND COMPENSATION PLAN FOR
" GRANT COUNTY, NEW MEXICO

WHEREAS, the County of Grant is committed to the hiring and retention of excellent
employees for the delivery of quality service to Grant County residents; and

WHEREAS, it is the County Commission’s desire to maintain an overall compensation
program for employees of the County that is fair and competitive and affordable; and

WHEREAS, it is the intent of the County to establish a compensation plan which allows
the flexibility to consider each year, during the budget process, significant factors relating to
internal occupational group relationships, supply and demand in the marketplace for specific job
classes, and the County’s financial constraints; and

WHEREAS, the County of Grant has determined the need to amend the Position
Classification Schedule and Compensation Plan (“Plan) adopted by Resolution No. R-17-08 on
28™ day of February 2017; and

WHEREAS, the County Commission desires to amend the salary range for the position of
Maintenance Technician - Certified to Salary Range 34: Min $34,238 Mid $44,048 Max $52,857.

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF THE COUNTY OF GRANT, NEW MEXICO AS FOLLOWS:

THAT, the Position Classification Schedule and Compensation Plan for Grant County
shall be amended to reflect that the position of Maintenance Technician - Certified shall fall within
Salary Range 34: Min $34,238 Mid $44,048 Max $52,857.

DONE this 19" day of July 2018, in Silver City, New Mexico.

BOARD OF GRANT COUNTY COMMISSIONERS

Gerald W. B’llhng,s Jr. Chaff Brett/Kastep, Member
Alicia Egpwards, V1CZCh2r Har'ry Brovﬁne, Member
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Gabri%J/Ramos Member
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